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RE: Workplace Smoking Policies of Rhode Island Employers 


The following is a summary of the article, “Workplace Smoking Policies of Rhode 
Island Employers", which appeared in the Rhode Island Medical Journal, April, 
1992. 


A recent survey was conducted by the Rhode Island Department of Health, Offices of 
Environmental Health Risk Assessment to evaluate the effectiveness of a 1986 law 
requiring all private business to maintain a workplace smoking policy for their 
employees. Ninety-three business were randomly surveyed. The policies were 
categorized as follows: 


“smokefree”: no smoking allowed anywhere on indoor company 
property 

“restrictive”: smoking allowed only in a section of the 

workplace cafeteria, in private offices with the 
door shut, or in designated lounges or rooms 
“less restrictive”: smoking allowed in areas permitted by a 
a “restrictive” policy, and in any of the following 
areas: corridors, conference rooms, rest rooms, 
and /or stairwells 

“least restrictive”: smoking not restricted-beyond the extent to 
which there is a conflict between nonsmoker and 
smoker where management must become involved 
in the dispute 

“no-policy”: smoking issues are not addressed either officially or 
unofficially by management 


The results of the 


survey were: 


Category 

Percent 

smoke-free 

26 

restrictive 

37 

less restrictive 

15 

least restrictive 

13 

no policy 

10 
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Source: https://www.industrydocuments.ucsf.edu/docs/lzjjOOOO 
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According to “SHRM-BNA Survey No.55, Smoking in the Workplace: 1991”, the 
Rhode Island business’ reported a similar rate of smoking policies compared to the 
rest of the country. One difference was the national rate of firms having completely 
“smoke-free” workplaces is 34%. 


Attachment 


Distribution: 
T. Borelii 
J. Charles 

L. Dreyer 
D. Keane 

i/L McAlpin 

R. Pages 

S. Parrish 

M. Pottorff 
L. Pressl 
C. Purcell 


Source: https://www.industrydocuments.ucsf.edu/docs/lzjjOOOO 


2025488747 



